City of Pleasant Ridge
23925 Woodward Avenue
Pleasant Ridge, Michigan 48!

Special City Commission ..le
May 27, 2014
Age la

Honorable Mayor, City Commissioners and Residents: T
notification of the Special City Commission Meeting to be he
p.m., in the City Commission Chambers, 23925 Woodward .
48069. The following items are on the Agenda for your consic

SPECIAL CITY COMMISSION MEETING —7:30 P.M.

1.

2.

Meeting Called to Order.
Roll Call.

Consideration of the proposed City Manager Employm
of Pleasant Ridge and Mr. James Breuckman.

Adjournment.

In the spirit of compliance with the Americans with Disabilities Act, indiv
contact the City at least seventy-two (72) hours in advance of the meeting, -

| serve as your official
ay, May 27, 2014, at 7:30
| :asant Ridge, Michigan

zreement between the City

1 a disability should feel free to
1g accommodations.



City of Pleasant Ridge
City Manager Employment Agre

AGREEMENT made effective June , 2014, by and betv
Michigan Municipal Corporation (the City) and James Breuck

Recitals
The City desires to engage a City Manager and James Breuck
Manager, all in accordance with the terms, conditions ar
Accordingly, the parties agree as set forth below.

1. Employment/Duties. The City hereby hires James Breuckn
Breuckman hereby accepts such employment. The Manager sl

1ent

1the City of Pleasant Ridge, a
1 (City Manager).

Jesires to be engaged as City
yvisions of this Agreement.

; e City Manager and James
erform all duties specified by

the City Charter, Ordinance, and other applicable law, and such additional duties as may

properly be assigned by the City Commission. The City
professional time, attention, and energies to the affairs of th
activity that will interfere or conflict with the good faith disch:

2. Term. This agreement shall be for an indefinite term, subje
accordance with Sections 5 and 6.

3. Compensation. Effective June _ , 2014, the City !
$84,000 per annum, payable in semi-monthly installments. In
any time during the term of this Agreement reduces the salar
City Manager in a greater percentage than an applicable acrc
bargaining unit employees of the City, and the City Manage:
Manager shall be entitled to receive the severance and termin
and 7 of this Agreement.

4. Performance Evaluation. The City Commission shall rev
of the City Manager at least once annually in advance of the a
Said review and evaluation shall be in writing and in accordan
by the City Commission and the City Manager.

5. Termination by City. In accordance with the mandate of
shall serve at the pleasure of the City Commission. The City 1
City at any time, with or without cause, upon written noticx
delivered or mailed by registered or certified mail, return
effective nmediately upon such delivery or mailing.

For the purposes of this agreement, termination for jus
the following: (i) the Employee’s fraud, dishonesty,
performance of his duties and responsibilities for an
Employee’s theft or embezzlement of the City’s fu
Employee’s willful violation of any express lawfu
established by the City Commission, (iv) the Employe

iger shall devote his entire
and shall not engage in any
f his duties to the City.

tot mination by either party in

rer’s compensation shall be
wvent the City Commission at
sther financial benefits of the
= oard reduction of all non-
ms for this purpose, the City
pay as set forth in Sections 6

ind evaluate the performance
on of the annual City budget.
iths cific criteria developed

ty Charter, the City Manager
Z may be terminated by the
ermination, either personally
)t requested, which shall be

2 is 1 to include any of
ten misconduct in the
bet the City, (ii) The

1ssets, or property, (iii) the
ction or rule or regulation
wiction of any felony or any



other crime resulting in a prison term or involving i
Employee’s failure, refusal, or inability to perform his
on behalf of the City as determined in good faith by
written notice and a reasonable opportunity (not to
Employee’s engaging in any activity that in the
Commission tends to materially prejudice the City in

misrepresentation, (v) the
ind responsibilities for and
Commission after specific
90 days) to cure, (vi) the
aith opinion of the City
Juct of its business, deters

others from dealing with the City, or harms the Citv’s reoutation, (vii) any material

breach by the Employee of the terms and conditions
other written agreement between the Employee and
commission of an offense involving moral turpitude
willful misconduct, fraud or dishonesty, or a violatior
employment which is injurious to the City, monetarily

6. Termination by City Manager. The City Manager may 1
City at any time, with or without cause, on thirty (30) days -
registered or certified mail return receipt requested, which
delivery or mailing. Provided, however, that if the City Manz
then written notice shall be given to the Mayor.

7. Severance Pay. If the City terminates the City Manager’s ¢
City Manager shall be entitled to severance pay equal to six
pay shall be paid in two (2) equal installments, one due on the
and the other due two (2) months later.

In addition, for a period of six (6) months following te
shall pay the cost of all benefits in effect at the time o
pension and health care savings program contributic
employee/spouse or opt-out payments in lieu of heals
term and long-term disability and any other applicable
If terminated without cause, City Manager shall be cor
days and sick leave. Sick leave paid out under th
compensated at 100% based on the employee’s wage
June 30, unless otherwise provided for in this agreeme

is only upon the occurrence of termination without cause.

8. A1 »mobile. The City Manager shall furnish his own autor
all costs relating to the ownership, maintenance, and operatic
shall pay the City Manager an automobile allowance in tt
throughout the term of the City Manager’s employment by the

9. Insurance Coverage. The City shall provide the City M:
following insurance coverage:

a. Blue Cross/Blue Shield hospitalization coverage
optical, dental and prescription insurance — this coverag
to other City employees. The City Manager shall be

in this Agreement or any

, or (vii) the Employee’s
- act of gross negligence,
aw in connection with his
vise.

v his employment with the
n notice to the City Clerk by
shall be effective upon such
s the City Clerk at such time,

yment without just cause, the
onths base salary. Severance
itive date of such termination

vithout a cause, the City
on, in  1ding retirement
A health insurance for
e, life insurance, short-
the time of termination.
for all accrued vacation
" this Section shall be
ect as of the preceding
ywision of these benefits

shall be responsible for
me. However, the City
of $500.00 per month

ger, at the City’s expense, the

« ivalent, including health,
[l be the same as that offered
gible to participate in the



hospitalization plan on the first day of the month afte
with the City. In the first ninety (90) days of employm
coverage through the City at their own expense. In li¢
the City Manager may opt to receive an amount equal
the medical coverage insurance he has foregone. |
installments paid semi-monthly.

b. Term life insurance in the amount of $50,000.

c. As soon as possible after signature of this Employme
the first day of employment as possible, the Employ
expense to the Employee, or reimburse the Employe
insurance with approval of the cost by the City Commi
Employee shall receive 66 2/3% of the base weekly
thirty-day waiting period. This disability program doe
the-job.

d. Professional liability insurance, including compreh
and omissions coverage applicable to all acts and omi:
of his employment.

10. Retirement Benefits. The City will contribute 15% of the
a defined contribution plan such as the MERS (Municipal Em;
contribution plan or equivalent. Employee shall contribute a
each payroll into the defined contribution plan. The City
Manager’s gross salary in to a Health Care Savings Plan for p
medical expenses. Employee shall contribute a minimum of 1*
into the He: h Care Savings Plan. There shall be no retiree he
by the City.

11. Vacation. The City Manager shall be entitled to fully pai
employment as specified below:

Seven (7) days From the conception of employment thi
Ten (10) days From the beginning of second year throt
Fifteen (15) days At the beginning of six (6) through th
Twenty (20) days At the beginning of ten (10) years thi

Vacation may be accumulated up to a maximum of 1.
annual vacation leave.

Upon termination of employment, whether by discharg
City Manager, the Manager shall be entitled to vacati
his salary at the time of termination, only for unus
termination.

(90) days of employment
w employee may purchase
>eiving medical insurance,
of the premium amount of
s will be made in equal

ient, to begin as close to
rovide Em; »yee at no
ately secured disability
ility insurance benefits.
- 52 weeks following a
1 injuries sustained on-

> general liability and errors
of City Manager arising out

iager’s gross salary in to
stirement System) defined
f 3% of gross salary with
ntribute 4% of the City
oyment or post-retirement
s salary with each payroll
rance obligation provided

ications during the term of his

rst year

of five (5) years
ne (9) years

ad of employment

es1 employee’s equivalent
he City or resignation by the

ys compensation based upon
ication time in the year of






17. Indemnification and Bonding. Employer shall defend,
Employee against any tort, including federal civil rights “tc

| ify and hold harmless the
’, demand, complaint, or other
legal or administrative action, whether groundless or otherwise, ari

1g out of an alleged act or

omission occurring in the performance of Employee’s duties, as « 1erwise permitted by law.

These protections may be provided through insurance mech:
any deductible. This benefit shall continue when Employee I
based on an alleged act or omission occurring in the pe
Provided, however, that this right of indemnification shall not
the Employee involving intentional misconduct, criminal ¢
against the express direction of the City Commission or any °
ordinances, or procedures of Employer. Employer shall also bx
bonds required of the Employee under any law.

18. Benefit. This Agreement shall be binding upon and shall
and their respective successors.

19. Governing Law. This Agreement shall be construed to be

s with the Employer paying
the Employer if the claim is
ance of Employee’s duties.
y ) any acts or omissions by
ct, or any conduct engaged
np cies, rules, regulations,
1l cost of any fidelity or other

re to the benefits of the parties

accordance with and governed

by Michigan law. The venue for any legal action by either party concerning this Agreement shall

be in Oakland County, Michigan.

20. Amendments. The terms and conditions of this Agreem
only in writing signed by each of the parties to this Agreement.

21. Arbitration. Any dispute under this Agreement or otherw
of City Manager with the City shall be submitted to binding
American Arbitration Association. A judgment on the arbitra
court of competent jurisdiction.

22. Severability. In the event any of the provisions of this A
or unenforceable, those provisions shall be deemed sever.
Agreement and shall not cause the invalidity or unenforc
Agreement. If any provision of this Agreement shall be de
breadth, such provision shall be deemed valid to the extent of
law.

23. Entire Agreement. This agreement contains and constit
the parties and superseded and replaced any prior or diffe
written or oral, between the parties relating to Employee’
Employer and Employee both acknowledge they do not mal
agreements or conditions not specified in this Agreement.

Executed this

day of , 2014, but efl

1ay be modified or amended

th respect to the employment
ration under the rules of the
ward may be entered by any

:ment are deemed to be invalid
> from the remainder of this
iy of the remainder of this
ead wvalid due to its scope or
: scope or breadth permitted by

entire agreement between
eement or understanding,
yyment as City Manager.
ly on any representations,

ive June , 2014,



CITY OF PLEASANT RIDGE
EXECUTED:

EMPLOYEE

Kurt Metzger, Mayor

ATTESTED:

Amy M. Drealan, City Clerk

APPROVED AS TO SUBSTANCE:

Scott Pietrzak, Acting City Manager

APPROVED AS TO FORM:

Charles Y. Cooper, City Attorney

James Breuckman, C

r1ager





